
















Part 6 

Salaries and Wages - Nga utu 

Pay parity: The parties to the ECECA are committed to achieving pay parity with 
qualified and certificated teachers in kindergarten and in the primary and secondary 
education sectors for qualified and certificated teachers covered by this agreement. 

The parties acknowledge that adequate government funding is fundamental to 
achieving this vision and agree to meet during the term of this agreement to discuss 
how pay parity might be fully achieved. 

Some positions covered by this agreement are salaried positions, while others are 
waged. 

A salaried employee is paid an annual salary which includes the employee's normal 
hours of work, attendance at staff meetings, and some additional hours (see Part ?(a) 
and (b) of this agreement for further details). 

A waged employee is paid an hourly wage for all hours worked. When overtime is 
worked, a waged employee is entitled to the overtime rates in Part 8 of this agreement. 

Passing on of pay increases to non-union members: 

The parties have agreed that the increases in this agreement may be passed on to 
non-union members but shall take effect for non-members three months after the 
commencement date of this agreement (except in the case of attestation rates which 
take effect on 1 July 2020). 

(a) Classification of employees - early childhood

For the purposes of payment for the minimum rates of pay set out in the
schedule under sub-clause (d), (e) and (f) of this clause, the following
classifications shall apply:

(i) Senior Teacher/Tumuaki: is a qualified and certificated early childhood
teacher who is the most senior early childhood teacher in the centre or
service who is the professional and pedagogical leader and has
substantive responsibility for the day to day operation of the centre/s or
service. Every employer will employ in a permanent role a senior
teacher who is an ECE qualified and certificated teacher per
centre/service.

Where a centre / service and its teachers wish to use a collaborative
leadership model, following robust consultation with staff, the senior
teacher role may be shared between two or three teachers. Because
each teacher will be doing a portion of the senior teacher role rather than
the full role, such teachers will not be paid on this scale but will receive
an allowance. This allowance will be equivalent to one half (where the
job is shared between two) or one third (where the job is shared between
three) of the difference between the teacher's current salary and the
appropriate senior teacher salary for the service.
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